RETIREMENT PLAN DECISION TREE

Is the employee a
Reemployed Annuitant?

™)

CSRS may elect CSRS coverage or
may elect FERS if over 3 day break
and appointment not excluded from

Is appointment temporary NTE Is the current appointmen
to a permanent position?

365 days or intermittent on other

FERS;otherwise, will not pay any
retirement (CSRS or Social Security);
CSRS Offset must pay FICA; FERS

than career or career conditional?

must pay retirement and FICA.

Was there a
break of more Was there a break Was employee appointed to a
of more than 3 days? permanent position prior to 1/1/84?

of Coverage

Does employee Did employee
have 5 years as \ have 5 years as of
of 12/31/86 or 5 ( No, (Yes HFICA] 12/31/86 or 5 years

as of last break
and at least 1 day
CSRS or FSRS?

years as of last
break with at leas
1 day of CSRS or
FSRS*coverage?

Was previous
appointment
covered?

I I
FERS) (CSRS Offset*™
***FERS with opportuni
to elect FERS

FICA with
opportunity
to elect FERS]

* FSRS stands for Foreign Service Retirement System.

** Permanent position means not a limited time appointment

and not excluded from CSRS and FERS, or covered under other syste
*** Term, Taper, and Indefinite appointments are not excluded from

FERS. If employee meets the 5 year rule, they are not automatically

placed in FERS.

**** If employee ever elects FERS, always will remain

FERS for future service, unless exluded by regulation or law.

F***x% Automatically subject to Social Security.

OWCP and military separations are deemed LWOP; return under

the same coverage with opportunity to elect FERS. If on LWOP, the

employee will return in the same retirement system with no election
opportunity.

n employee has only one opportunity to elect FERS during one perio
f employment. Must have a break of more than 3 days to have th
opportunity.

'Yes'

Did employee J

ever elect FERS?

|_ as there a break in
coverage over 365 days
ending after 1983?

Yes)] (No as there a break
of more than 3 days?

oes employee
have 5 years as
of 12/31/86 or 5
years as of last

break?

CSRS with

opportunity
to elect FERS.

' ' CSRS Offset

with opportunity
to elect FERS.

This chart should be used with the decision tables in the CSRS and FERS Handbook, Chapter 10.
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